APRIL 2013

Your Union
Union of NontenureTrack Faculty

Save the Date
June 20th, 2013
Annual BBQ
Food & Fun
GEU, our sister/brother
union at MSU has asked
UNTF to join them in
hosting their annual
picnic this Summer
Thursday, June 20th
Patriarche Park,
East Lansing
4-7 PM
Food, drinks and fun to
be had by all! Family
riendly with games and a
raffle.

Is MSU Discriminating
AGAINST WOMEN?!
The salaries for UNTF members vary greatly. While the
Union contract sets a minimum for each rank, members
are able to individually negotiate higher amounts. The
greatest salary for a full time fixed term faculty is
currently $135,000. The lowest is $27,000. The median
salary for full time fixed term faculty is $54,148, the
average is $58,131.
The salary for full time fixed term faculty is not spread
evenly by gender. The average male makes about
$6,500 more per year.
The UNTF exists to increase job security, increase
compensation and seek
fair treatment for all
MSU fixed term faculty.

	
  
Photographed Above, Union
Supporters Gather on the
Capitol Steps in Silent Protestof
RTW Laws on March 28, 2013
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Who is UNTF?
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The MSU Union of Nontenure-Track Faculty bargaining unit has 525 members teaching in the
spring of 2013. We are a diverse group spread across every department.
The UNTF is majority female.

Gender

The majority of us are employed full
time by the University. 309 (59%)
UNTF bargaining unit members have
100% employment status. 91 (17%)
are employed less than full time but
more than half time. The rest, 125
(24%), are employed half time or less.

Male

45%

Female

55%

We have a variety of ranks. The most common is Assistant Professor 37%.
The next most common is Instructor 34%.
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MSU recently promulgated a policy on how a fixed term faculty moves from the title of
Assistant Professor to Associate Professor and from Associate Professor to Professor.

2

lorem ipsum dolor

Full UNTF Membership, why not?!
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Sadly, for many people, the decision to become a full member is stunted by
the financial difference between being a service fee payer and a full member.
The problem with this is that many people don't realize that the cost differential
is negligible compared to the benefits of being a full UNTF member.
First of all, the membership dues are a mere 1/6th of a percent more than the
service fee. After some data crunching we have found that for many faculty this
adds up to about the price of a cup of coffee a month.
The benefits of being a member far exceed the sacrifice of a single cup of coffee.
Our AFT Occupational Liability Plan and Legal Action Trust as well as
Accidental Death and Dismemberment Insurance covers all full UNTF members.
These benefits provide over $4,000,000 of coverage per member. (Detailed
information can be fount at www.aft.org/benefits/) As mentioned in last month's
newsletter, this doesn't include the countless discounts on everything
from credit cards to phone service to pet insurance.
Not only does becoming a full member pay for itself in most cases, in benefits, it strengthens the union
you are already a part of. It gives you voting rights, a voice in the future contract, and the ability to aid in
the fight for better wages, more job security and solid benefits for yourself and your peers.

22 Members Gain Multi-Year Contracts
Twenty two fixed-term faculty at MSU are finally guaranteed a long-term contract (3 years minimum). This
spring they submitted a designation B application, passed a major review and had logged enough semesters
of teaching credit to qualify for designation B. This guarantee is part of the contract your union bargained in
May 2010.
This is a huge step for non-tenured faculty at MSU. The fact that faculty in these vital positions at the
university have for years (even decades) been given only 1 semester, 9 month, or 12 month appointments is
an injustice. The most common issue across campus for fixed-term faculty is lack of job security.
Designation B in the UNTF contract is an attempt to begin to change this.
"This is the first time in 15 years that I have signed a multi-years contract." - says Ralph Pyle of the
History Department.
Ralph is one of 22 members who secured Designation B status this semester. This semester was the first in
which folks like him were eligible to apply. In subsequent semesters, the number of faculty able to apply
should increase, since a qualification for the status is that the faculty works six semesters out of ten years.
UNTF has found a few complications with the process:
• some departments did not give member’s access to criteria used
• clerical errors resulting in applications not being processed
• departments not recommending seemingly qualified faculty
We are working to address these matters. Eligible members can apply in the fall. We hope to have training
to aid members in completing the necessary paperwork. We are meeting with HR to try to rectify the clerical
errors, and we are requesting department information on those departments which appear to have given
blanket rejections.
We encourage you to contact us with any questions or suggestions you might have about designation B. It is
the UNTF's goal to provide fixed-term faculty with secure working conditions and MSU students with a
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Union of Nontenure-Track Faculty
2990 E. Lake Lansing Rd.
Suite 201-E
East Lansing MI 48823
am: untfAFT1855aflcio

Test your Union Knowledge
Quiz:
1. True or False: A UNTF fixed term faculty cannot get a contract longer than 1 year in length?
____
2. True or False: You cannot get Designation B status unless you follow the procedure in the
UNTF Contract? ____
3. True or False: No one in UNTF has been given a multi-year contract since the union formed?
______
4. Who runs the UNTF: 1) internal staff members, 2) AFT, or 3) your non-tenure track peers
here at MSU?: _______
Extra Credit:
What is the numeric number of your UNTF Local (hint: think MSU history) : ____
Please email answers to office@untf.org for a grade and a free coffee.
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